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Note : Attempt questions from all Sections as per directions.

Section-A
Attempt all parts of this questions. 2x10=20
I (a) Define Personality.
(b) Whatdo youmean by personal effectiveness ?
(c) Whatdo you understand by sick personality ?
(d) Distinguish between training and development.

(e)

What do you understand by Johari window ?
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Define personality patterns.

Define learning.

Name the different kinds of training methods.

/
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/What do youmeanby MBTI ?

Distinguish between Cattle and Big five.

Section-B

Attempt any three parts of this quesion. 10x3=30

(@)

(b)

(©)

(d
(e)

What are the various media available to trainers ?

What are the criteria for selection of media ?

Importance of training and development to an :

organization.
Define different Psychometric theories.

Discuss the symbols of self.

How can personal effectiveness help in personal

growth and development ?
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Section-C

Attempt all questions of this Section. ~ 10x5=50

3 What is training and how is it different from
development ? What is the basic purpose of training ?

W\hat do you feel about the role of training in the 21st

Century.
Or

"Planning the training programme without identifying |

training needs is useless." Comment.

4. Prepare a training design for new sales representatives
in FMCG (Fast Moving Consumer Goods)
organization.

Or

Discuss the various methods of evaluation of training

effectiveness.

5 Explain the objectives and scope of training and |
development programme.
Or

Explain the different methods of training programme.
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Discuss the various determinants of personality.
Or
Discuss the main approaches of learning in training

programme,

Discuss the transactional analysis.
Or

Discuss the following :

(a) Persistence and Change

(b) TNACycleofEvents

(c) RoleofaTrainer.
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